
Research and Teaching Track Position in Real Estate 
School Of Hotel and Tourism Management 
The Chinese University of Hong Kong 
Hong Kong 
 
The School of Hotel and Tourism Management (SHTM) offers an undergraduate 
program leading to the Bachelor of Business Administration (BBA) in Hotel and Tourism 
Management. It is a full-time professional program integrating hotel and tourism 
management with business administration. The School also offers the Doctor of 
Philosophy (Ph.D.) program and Master of Philosophy (M.Phil.) program. 
The School is in the process of setting up an EMBA program in real estate and hotel 
investment, and thus seeking for qualified faculty members to fill the positions of 
professor, associate professor , assistant professor (positions above are research track), 
professional consultant and senior instructor (positions above are teaching track) in real 
estate. Visiting scholar and/or visiting professor positions will also be considered. 
Responsibilities for research track positions include: conducting appropriate research 
within the hospitality, finance and real estate industry; teaching real estate and/or finance 
courses; and advising students in the major. Responsibilities for teaching track positions 
are similar to that above except that research is not required but encouraged. Teaching 
track positions will concentrate in real estate.  
 
Qualifications: Applicants for research track positions should have a Ph.D. degree in 
finance or economics, or a higher degree in relevant discipline. Candidate should 
demonstrate successful record of research ability and publication, strong teaching 
performances, and relevant professional experience. Appointment at associate professor 
or above position would need publications in top finance or business journals. The 
medium of instruction is English. Applicants for teaching track positions should have at 
least a master degree (Ph.D. preferred) and either at least 10 years of professional 
experience in the real estate industry or case teaching experience using the participant-
centered learning approach (e.g., the Harvard approach) in teaching finance and/or real 
estate. The medium of instruction could be either English or Putonghua. 
Remuneration Package: Starting salary and level of appointment will be commensurate 
with qualifications and experience. Initial appointment will be made on a fixed term 
gratuity-bearing contract with fringe benefits. Benefits include leave with full pay, 
medical/dental care and hospitalization benefits as appropriate. Eligible appointee may 
also be provided with campus housing (rental cost to employee is 7.5% of salary) or 
housing allowance plus a contract end gratuity and university contribution to retirement 
scheme (totaling up to 15 % of basic salary). Highest average personal income tax rate in 
Hong Kong is 15%. 
Application Procedure: Please send curriculum vita, copies of academic credentials, a 
publications list and/or abstracts of selected published papers, together with names and 
address of three references to the School of Hotel and Tourism 
Management, The Chinese University of Hong Kong, Shatin, N.T. Hong Kong (Fax: 852 
2609 7724). Please quote ‘application’ on cover. The post will be tenable in Fall 2009 
(earlier starting date is also possible). Applications will be accepted until the positions are 
filled. Further information about the university and the general terms of service for  



teaching appointees is available on the University’s homepage: 
http://www.cuhk.edu.hk/personnel/jobvac_main.htm 
[Note: The University reserves the right not to fill the post, to fill the post by invitation or 
to fill the post at a lower level.] 
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